Learn Skills,
Earn Better,
4, LiVe Stronger..
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We provide Livelihood skills to youth deprived of opportunities
and enable them to earn, support their family & create wealth

The institute was started with objective of providing the Livelihood skills to the Youth from rural parts of
Maharashtra to enable them to earn & support their family and create wealth.

The founders were having more than 35 years of corporate and social working experience, it was started with
purpose and in the journey, the team was willing to experiment and evaluate and consistently prioritize
bridging the gap between ideas and implementation. Dnyanada Institute of Flow Piping Technology (DIFPT) is
a not-for-profit organization registered under Sec. 8 of Company Law.

The institute has initially collaborated with America based International Association of Plumbing and
Mechanical Officials (IAPMO), working in the area of creating standards in Plumbing Technology. IAPMO has
provided initial courseware in English and was eventually translated into Marathi and enhanced with co-
operation of Indian Plumbing Industry experts.

www.dnyanadagurukul.com



Curriculums :

e 4 Various Course developed & Delivered

v General Plumber, Repairs and Maintenance,
Solar Water Heater and Micro Irrigation

v" All course has in house developed videos
v Strong evaluation Systems

¢ Unique Teaching Methodology

v 30 % Theory

v’ 20% Demo Practical

v 10% Expert Lectures

v’ 40 % Projects (Bathroom and Drainage

system pipe laying & chambers construction)

e Life Skills and Business Skills Training

v Life skill with an Objective of comprehensive
change in behavioral aspects of the student
to be successfulin Life and his career

v’ Positive thinking, integrity, workmanship,
attention to quality, customer service
approach

v Business Skills — basica of accounting,
marketing, Business Ethics, soft Skills

v Unique model of developing Mindset
practice - (MILIY) My Important Lessons
Learned Yesterday. It is group activity
conducted by residential coordinator.

v" Monthly expenses including the rent of both
office and Wagholi training center is
appr.6.5lac

New Training Model :

DNYANADA GURUKUL

Technical Infrastructure :

v’ State-of-the art Plumbing Lab

v All 12 types of pipes used in construction

v’ Butt Welding and Fusion Welding machine

v’ Ledge wall for Bathroom Fittings and drainage system practical
v' Audio visual Classroom

v’ Classroom Set up designed for collaborative learning

v" All trainers are certified by WPPSC ( Sector Skill Council)

v Site visits for understanding the scale of work, other required

plumbing systems such as Pumping, stormwater system, STP, &
others

Placement Event :

v All candidates are provided Job Opportunity on the basis of
Monthly Salary by conducting campus interview’s by selected
contractors from Pune and Mumbai

Dnyanada Gurukul Achievements :

v' Trained and gainfully employed all candidates.

v’ Created Industry collaboration with Jaquar and
Supreme Pipes

Good Network of CSR for

Funding Support in Past 14 years

v’ 4 Trainer

v 3 Mobilization Officer,

v’ 1 Residential Coordinator &
Other Office Staff

Total Full Time
Staff Count is 12

v’ Developed new training model after the Covid Pandemic. The team had brainstorming and had opportunity to develop a

new model of Local Skill Training Center

v’ The 60 days course is distributed in two parts of 30 days each
v' LSTC conducts 30 days basic non-residentialtraining(Theoretical) at their facilities with added workshop for Plumbing
v’ The second Advance training (Practical)30 days part is conducted at Wagholi. It is residential course.

New Scalable Model (Challenge to Opportunity) :

v’ Based on the demand from various institutions from all over Maharashtra, Dnayanda Gurukul developed model of Local
Skill Training Centre (LSTC), this was during Pandemic.

v" This model is 30 days training at LSTC and after 30 days training at Wagholi, followed by Placement. Dnyanada has
implemented LSTC’s at Arvi (Wardha), Nandurbar, Guhagar, Devarukh, Kharepatan, Sawantwadi, Malvan, Manor &

Mokhada (Palghar).

Another Model for Companies (BEET) :

v There was demand to develop the full training center facility including Plumbing Lab, Staffing, Handholding of the first

three baches at various locations across India.

v" The model evolved Build Educate Execute and Transfer



DNYANADA GURUKUL

e ICICI Foundation Rural Self Employment Training Institute ¢ Vivekananda Kendra - Assam Bongaigaon

v’ RSETI - Jaipur and Jodhpur - Lol g
v’ Bengaluru & Bhiwadi (Rajasthan)

e Bosch Foundation e Construction of Plumbing Labs, in collaboration with
v' Fully developed 2000 sq.ft Plumbing Lab & training facility Jaquar and Supreme Pipes
v Pandharpur ITI v Camp Education Society

Build Educate Execute and Transfers (BEET) Implementation :

Designed, developed and implemented two years Diploma in Plumbing for Satya Sai Seva Trust at Muddenahalli Karnataka .

Other Training Activities Sector Skill Council of Govt of India
Training of Trainer(ToT)

v Conducted ToT for 170 candidates
from all Over India in Pune

v’ This is mandatory requirement of
sector skills to start approved
center.

v’ Dnyanada has Master Trainers
qualified for ToT

v’ This is full day residential Training
for 10 days.

Construction Sites Plumbing Supervisor

v’ Conducted 2 such upskilling training
for construction site supervisors

Women Empowerment

v’ Training for Domestic Plumbing
Repairs

v" Till so far 65 women are trained in 4
batched at different locations in
Pune

A Proud Moment for DIFPT
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Increase the number of Plumbing Technology Course

FUTURE ADDITIONAL COURSES
I

General Plumber 60 Days 6 Hours Existing
Repairs and Maintenance 15 Days 4 Hours Existing
Solar Water Heater 6 Days 4 Hours Existing
Micro Irrigation 24 Days 5 Hours Existing
Rain Water Harvesting 5 Days 4 Hours New
Water Proofing 5 Days 4 Hours New

Plumbing Supervisor (once a week) 6 Days 3 Hours New




Awards By :

TJSBY BANK

BEST NGO AWARD

Ask from CSR companies and Donors :

DNYANADA GURUKUL

Awards By :

Ministry of Skill Development and Entrepreneurship,

Kaushalya Charya Award to Shri. Vidhyadhar Gokhale
(M Tech Metallurgy IIT Powai) after retirement worked
with Dnayanda for 12 years as a volunteer.

v Dnyanada Institute of Flow Piping Technology DIFPT is not-for-profit Section 8 company eligible with 80G and 12AA.

Also, it is having FCRA approval.

v The operating cost of the program is monthly about 8.5 Lakh, total turnover of 1.2 Cr as 2025

PROPOSED BUILDING
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APPEAL

To continue and expand this
impactful work, we seek your
support in building essential
funds. Your contribution will help
us reach more families, create
more livelihoods, and strengthen
rural economies. Every donation
is a step toward dignity,
independence, and lasting
change. Together, we can uplift
communities and create a future
full of opportunity.

v’ The land and the building is on lease, which will end
in 2027.

v’ After 14 years of Successful journey and ever-growing
demand of Plumbers we would like increase the hostel
capacity and add new technology infrastructure.

v' The cost of the Land is app. Rs. 4.5 Cr and proposed
building cost will be appr. 5 Cr.

v' Increase the number of candidates from current 250
per years to 500 per year.

v Increase LSTC in additional 5 more locations

v’ Expand the Hostel Facility to accommodating 80
candidates

DNYANADA INSTITUTE OF FLOW
PIPING TECHNOLOGY

Registered Office :
Shriram, Vikasnagar Society, Navi Peth, Lal Bahadur Shastri Rd
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